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Human Resources Committee
held on 27 Mar, 2015
Minutes

Discussed topics:
0. Initiative against proposed restrictions for the temporary workers

1. List of apologies, Introductions
2. Upcoming Events
3. Core/Observer HR Committee groups

4. Targeting HR Committee events
5. Ten-Minute talks
6. Internal Moderated discussions

7. 2015-16 Best Office publication – major theme ENGAGEMENT
8. Other topics
	Ad 0) Initiative against proposed restrictions for the temporary workers


AmCham initiative against proposed restrictions for the temporary workers
· Ministry of Labor and Social Affairs published the intention to narrow the rules of personel agencies employment – temporary workers

· The proposal suggests: 

· set 15% quote of temporary workers

· there needs to be the same conditions for temporary and permanent staff

· stop prolonging  in contracts for more than 2 years 

· introduce financial guarantee CZK50 000 for natural person and CZK500 000 for legal entity

· Introduce a Ministry committee to give licences for established agencies

· The proposal should be presented in the governement at the end of June and in force from January 2016

· Meeting on 27.4.2015, 9.00am (Labor Code and Social Affairs Committee) http://www.amcham.cz/activities-schedule/detail/171095/
	Ad 1) List of apologies, introductions


Apologies

	Surname
	Name
	Position
	Company
	Email

	Flejberk
	Richard
	Senior Consultant
	Team Relocations
	richard.flejberk@teamrelocations.com

	Kortán
	Tomáš
	Executive Director
	Adbentrust
	tkortan@adbentrust.cz

	Snopková 
	Eva
	HR Manager CR,SR,HU
	Eaton Elektrotechnika
	EvaSnopkova@Eaton.com

	Valdinger 
	Jan
	Managing Partner
	Change Partnership
	valdinger@changepartnership.cz


Attendees

	Surname
	Name
	Position
	Company
	Email
	Why they come for HR Committee?

	Bachárová
	Hana
	Director,  Management Education
	CHANGE PARTNERSHIP
	bacharova@changepartnership.cz
	hearing about new trends not only in HR, networking

	Blacká
	Zdeňka
	HR and Purchasing Manager
	Pittsburgh Corning CR
	zdenka.blacka@foamglas.com
	to share knowledge, to get more info about HR, networking

	Dobeš
	Richard
	Managing Partner Central Europe
	Krauthammer Partners Czech Republic
	richard_dobes@krauthammerpartners.cz
	HR issue is a core of his business

	Jersáková
	Václava
	HR Specialist
	House of Wine
	vendyjersakova@seznam.cz
	networking, sharing and hearing experience

	Jílek
	Dušan
	Independent Consultant
	 
	dusan.jilek@seznam.cz
	see what HR Committee does right now

	Kolenicova
	Veronika
	HR manager
	English International School, Prague
	vkolenicova@eisp.cz
	getting new trends and share best practices

	Kotková
	Pavlína
	Marketing & Leasing Coordinator
	108 AGENCY
	pavlina.kotkova@108agency.cz
	tips, news

	Lewis
	Kimberli
	CEO
	Global Business Therapy
	kimberli@globalbusinesstherapy.com
	human aspect is the most important for companies

	Novák
	Pavel
	Independent Contractor
	Novák, Pavel
	pavel_novak@centrum.cz
	like to share news, to be in touch with trends

	Slavický
	Marek
	Consultant & Marketing and PR Coordinator
	Assessment Systems 
	marek.slavicky@asystems.as
	give insights, share best practices, to know new faces

	Staňková
	Irena
	Senior Partner
	SOPHISTO 
	irena.stankova@sophisto.cz
	HR is her everyday job, can help with events we prepare and add a value to them

	Stiff
	Verity
	HR Director
	Radio Free Europe/RL
	StiffV@rferl.org
	to get to know the country, business and HR practices

	Trojan
	Jeanne
	Executive Presentation Trainer & Coach
	Jeanne Trojan
	jeanne.trojan@gmail.com
	

	Vávriková
	Mirka
	 
	108 AGENCY
	miroslava.vavrikova@108agency.cz
	getting new info, new connections


	Ad 2) Upcoming Events


	8

Apr
	5 Myths about Cloud Computing
AmCham Offices, Dušní 10, Prague 1 (9.00-11.00am) 

	22
Apr
	Internal Communications: Key to Employee Engagement and Sustainable Growth? 
AmCham Offices, Dušní 10, Prague 1 (9.00-11.00am)

Guest speakers:
· Biljana Weber, CEO, Microsoft
· Stanisláv Gálik, CEO, Unifer
· Tomáš Novotný, Head of Internal Communications, Škoda Auto
· Petra Lávičková, Head of Corporate Marketing & PR, CBRE Czech Republic
· Petr Sedláček, member of the board, Czech Institute of Internal Communication (IIK)

	23
Apr
	HR Committee incl. 10min talk on Programs for moms coming back to work after maternity leave
AmCham Offices, Dušní 10, Prague 1 (9.00-10.30am) 


	Ad 3) Core/Observer HR Committee groups


· While everyone is invited to attend, CORE members will be a part of the decision making process. They will have a say in which events will be organized and what the focus of the meetings

· CORE members should be HR professionals, both internal and external, with a deep experience of HR issues. We would like to have a balance of in-house HR professionals as well as some providers of HR services. Members of this core committee should anticipate attending at least 70% of the monthly meetings each year.

· In addition to CORE members, there will be an 'observer' group. Observers are welcome to join the meetings, but are not required to make a commitment to attend regularly and will not be a part of the decision making process.
Either you want to belong to the group of CORE HR Committee members or to the OBSERVER group, please send this information to Lucie Vrbová at lvrbova@amcham.cz by April´s HR Committee meeting (April 23)
Challenge:

· Get in touch with people who attended HR Committee in the past and why they don´t come any more.
Attendees willing to become Core/Observer/None:

Richar Dobeš – O

Pavel Novák – O

Hana Bachárová – C

Vendy Jersáková – C

Irena Staňková – C

Veronika Koleničová – C

Kimberli Lewis – will think about it

Alena Pomahačová – probably C

Verity Stiff – C

Miroslava Vavrikova – N

Kotková – N

Dušan Jílek – welcomed guest

Zdeňka Blacká - C
	Ad 4) Targeting HR Committee events


Discuss whether to limit the attendance to selected events organized by HR Committee.
Conclusion:
· Limited number of targeted events per HR Committee per year

· Targeted events won´t be publicized, personal invitations only.
	Ad 5) Ten-Minute talks


· Each month a member will give a ten-minute talk on a topic that will benefit the members of this committee. This is a time to share knowledge, tell us about a new trend, show us a different way of doing things. The only restriction – this is NOT for selling products or services.

April (April 23)
Program for moms coming back to work after maternity leave

· suggested by Veronika Kolenicová

· will talk about HR issue

May (May 29)
How importantly senior management takes HR

· Based on findings of the survey done by Everesta in cooperation with AmCham

· Jan Valdinger – will open the discussion 

· find someone who managed to be successful in this to present as well

	Ad 6) Internal Moderated Discussions


· Each month there will be a discussion on a specific issue. If the topic sparks enough interest and discussion, HR Committee can talk about making this and event for general membership. 30 min roundtable moderated discussion included as a part of the Committee (at the end). 

May
Compensations & Benefits

· May 29, 10.30-11.30
· suggested by Filip Švád of AT&T

· dealing with foreigners (employees)

· moderator: Verity Stiff of RFE/RL

	Ad 7) 2015-16 Best Office publication – major theme ENGAGEMENT


Topics suggested by Committee chairs available on a separate sheet.
	Ad 8) Other  topics


LinekdIn as an HR tool 

LinkedIn is not only about personal profiles and building your professional brand. There are also possibilities for promoting your organization which are very easily applicable for HR departments. HR can promote its company and culture, advertise new open positions and communicate with potential employees. You can establish your Company Page and even create and manage thematic Groups. In this seminar, you will learn how to use LinkedIn as a valuable HR tool. Jan will guide you through the basics and show you how it works through concrete examples.
Speaker:
· Jan Perla of Y Soft
To be planned for May – before 19 – Lucie to send suggestions for a date!

Diversity Management
Diversity – how it effects recruitment.

Kimberli Lewis to own the topic (coordinate with Alena Pomahačová).

To be planned for June.

Age diversity in work force - Young generation/old generation 
Form: Panel discussion

Suggested speakers:

· Young person to be invited as a speaker, J. Trojan, D. Hylmanová will support the event, “young generation” representatives to be invited
· Old generation representative- Šárka Rolčíková (to be invited by C. Muntean), S. Gálik of UNIFER to be invited by AmCham (stanislav.galik@unifer.cz )

· Potential speaker - A. Pomahačová of Ass. Systems 

· Ian Bryan of Ian Bryan Architects – suggested by Kimberli Lewis / he does a lot of work in the area of
making sure that workspaces are motivational

· representatives of Generation Y

Employment Trends on the labor market

· Panel discussion

· reps of students, employers, agencies, MPSV
· show numbers, statistics
· topics to be covered as a part of discussion: 
· Part time jobs
· Home office

· flexibility in the ways of working

· Role of social media in creating company culture (FB/Twitter company group) benefits and negatives 
· Motivation

· Ability to take responsibility
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Corporate Patrons

3M Česko – AIG/Lincoln CZ – American Express – Aon Central and Eastern Europe - Bayer Czech Republic – Boston Scientific ČR – Citibank Europe – Coca-Cola ČR – Constellation – CTP Invest - Československá obchodní banka – Deloitte - DSA – Ernst & Young – GE Money Bank – Hays Czech Republic – 

Hewlett-Packard – Hilton Prague & Hilton Prague Old Town – Honeywell – Huawei Technologies (Czech) – Hudson Global Resources – IBM Česká republika – Johnson & Johnson – KPMG Česká republika – Manpower – Marriott International Hotels – MARS CZECH - McKinsey & Company – Medtronic Czechia – 

Merck Sharp & Dohme – Microsoft – Opel Southeast Europe - Oracle Czech – Passerinvest Group – Philip Morris ČR - Philips Česká republika – 

Plzeňský Prazdroj – PricewaterhouseCoopers ČR – Provident Financial -  Radisson Blu Alcron and Park Inn Hotels Prague & Ostrava – redtoo - Rockwell Automation - Squire Patton Boggs – SWEPCO – T-Mobile Czech Republic - UniCredit Bank Czech Republic – Vienna International Hotels & Resorts – Vodafone Czech Republic – Weil, Gotshal & Manges – White & Case – XEROX CZECH REPUBLIC – Y SOFT Corporation - Zátiší Group
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